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Strategic Directions 2018 - 2021

Our students will always be at the heart of everything we do at St Mary’s.

It is a priority at St Mary’s Catholic School that parents, teachers, students
and the wider community work in partnership to provide a supportive and
enriching learning environment.

Our Strategic Plan is a reflection of our consultation and engagement with
our school community.

St Mary’s Catholic School Inglewood is a community of learners, inspiring all
to be people of light, in the footsteps of the Presentation Sisters.

« Model and teach the message of Jesus in our relationships with each
other, our God and our world.

 Build and value collaborative partnerships with students, staff,
parents, Parish and wider community.

« Create a positive and stimulating environment in which each person
can academically, spiritually, emotionally, physically and socially reach
their full potential.

« To foster a love of learning in a safe and respectful environment.

« To embrace the love of God and His presence in their daily lives.
» To be respectful and accepting of all.

» To be kind and compassionate community members.

« To develop and sustain positive, loving relationships.

» To be leaders of action, promoting peace and justice in the world.

« To develop a positive work ethic to achieve their aspirations and
dreams for the future.

« To display perserverance when faced with challenges in life.
» To be able to work both independently and collaboratively.

« To be an innovative, responsible and inquisitive learner, inspired by a
love of learning.

« To have sound knowledge of literacy and numeracy skills



Our Strategic Plan is a reflection of our consultation and engagement
with our school community.

Leadership Pastoral Wellbeing

Strategic Direction: Strategic Direction:

To develop a culture of continuous To ensure our approaches to

school leadership improvement.

Key Actions:

 To continue to build upon student
leadership opportunities.

To foster staff leadership
through mentoring processes
and professional development
opportunities.

To ensure that staff Positions of
Leadership are reflective of the
climate and needs of the school.

To encourage and support leadership
within our parent community.

| Stewardship of Resources .

Strategic Direction:

To use our landscape to enhance
our learning.

Key Actions:

« To further develop our flexible and
purposeful learning spaces.

To enhance our physical landscape to
reflect our Catholic and Presentation
traditions.

To use our unique physical
environment to enhance our
learning.

To increase the profile of Languages
within our school.

wellbeing are collaborative and
reflective of the needs of our
school and wider community.

Key Actions:

 To create a consistent approach in
providing a safe, supportive and
successful environment for all.

To build and maintain partnerships
with Parish, local community and the
world around us.

To offer wellbeing programs and
practices that meet the needs of the
community.

= Learning & Teaching

Strategic Direction:

To maintain a consistent and
collaborative approach to
Learning and Teaching that meets
the diverse needs of all learners.

Key Actions:

 To cater for a variety of individual
learning styles to ensure all students
can grow and be engaged in their
learning.

For staff to be open to new initiatives
and learning approaches.

To make a commitment to
meaningful and purposeful strategies
for assessment of our student’s
learning.

To maintain consistency in the
shared approach to Learning and
Teaching across all year levels (Prep-
6).







